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The gendered role of occupational characteristics in
lifelong singlehood across Italian birth cohorts

Beatrice Caniglia 1, Anna Zamberlan 2 and Paolo Barbieri 1

1University of Trento, 2LMU Munich

While concerns have been raised about declining marriage and fertility rates and increasing union

dissolution, less attention has been paid to individuals remaining single. We ask whether individuals with

different occupational characteristics experience different chances of remaining single throughout their

lives and whether this relationship has changed across birth cohorts for men or women. We focus on

Italy, a familistic context where exacerbated work–family conflict may hinder family formation for

career-oriented women, while the male breadwinner norm makes occupational outcomes crucial for

men’s mating market chances. Based on Kaplan–Meier survival curves and logistic regression models

using rich retrospective survey data, our analysis suggests that stronger labour market attachment is

positively associated with singlehood for women and negatively for men. The work–family trade-off

appears to have disappeared for women across the birth cohorts studied, whereas careers have become

increasingly relevant for men, suggesting that the male breadwinner model is strongly entrenched in Italy.

Supplementary material for this article is available at: https://doi.org/10.1080/00324728.2025.2462284
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Introduction

A general postponement of the transition to adult-
hood has been observed in different European con-
texts in recent decades (Fokkema and Liefbroer
2008). Young people are living in their parental
homes for longer periods, and this delays their entry
into marriage or first union. When they do eventually
move out, they are more likely to live independently
than in a couple (Billari et al. 2002; Billari and
Rosina 2004; Fokkema and Liefbroer 2008; Billari
and Liefbroer 2010). While studies on the diminishing
likelihood of marriage and fertility have proliferated in
recent years, with some scholars pointing to a trend
towards ‘less family’, there remains a paucity of
research focusing on the other side of the coin:
namely, lifelong singlehood. The few existing empirical
studies providing a sociological inquiry into the
phenomenon (Dykstra and Poortman 2010; Wiik and
Dommermuth 2014; Bellani et al. 2017) generally
refer to lifelong singles as individuals who have not

experienced a stable co-residential partnership by a
given age (usually around 40), thus having only par-
tially completed the ‘standard’ twentieth-century tran-
sition to adulthood. From a life-course perspective
(Blossfeld and Huinink 1991; Buchmann and Kriesi
2011; van den Berg and Verbakel 2022), singlehood
could be viewed as never achieving the status of ‘coha-
biting partner’, motivating an investigation of the
characteristics and life courses of individuals who
never enter a stable co-residential union.
Under this definition, lifelong singles are an

internally heterogeneous group (Fitzpatrick 2023;
Mortelmans et al. 2023). Some may be at risk of
experiencing the negative consequences of both
not having a partner and living alone (Esteve et al.
2020; Marsh 2023). For instance, these individuals
are unable to benefit from economies of scale in
the housing market and in their daily expenses,
aspects that are likely to have a negative impact on
their housing and living standards. Indeed, existing
research has highlighted the negative impact of
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living alone on housing conditions and poverty
(Bennett and Dixon 2006; Quintano and D’Agostino
2006), which, in turn, can adversely affect health and
well-being (Hill et al. 2009). Other people who fall
within the definition of lifelong singles may be
living with others, such as their children in the case
of lone parents (if they have never married or cohab-
ited), their parents, or flatmates. Although these
groups of singles are often less affected by negative
consequences than those living alone, single
parents, especially mothers, are not spared the
associated financial hardships and negative health
outcomes (Neises and Grüneberg 2005; Nieuwen-
huis and Maldonado 2018). Additionally, some life-
long singles may lack autonomy and independence
in making financial and consumption decisions,
resulting from delayed (or missed) departure from
the parental home (Mulder 2009), or may face
higher living costs due to the lack of pooling of
resources, as is likely to be the case in non-romantic
cohabitations. In other words, although lifelong sin-
glehood is a broad umbrella term that includes
people in different living arrangements without a
cohabiting partner or spouse, it is, in any case, associ-
ated with higher risks in economic and health terms
and is, therefore, a category worth studying in more
detail.
Among the constellations of partnership and

living arrangements, and of particular importance
for the definition of lifelong singlehood, are
couples living apart together (LAT) and couples
living together apart (LTA). While the former
refers to non-residential partnerships (Roseneil
2006), the latter refers to separated or divorced indi-
viduals still sharing a household (Levin 2004; Cross-
Barnet et al. 2011). Both categories challenge the
current definition of singlehood, which generally
implies the absence of a romantic and cohabiting
partner. LAT relationships, for instance, are roman-
tic in nature but without a cohabiting arrangement,
whereas LTA relationships involve cohabitation
without a romantic component. Beyond the concep-
tual challenge, surveys often fail to identify these
types of relationships because of the tripartite
model that distinguishes between single, cohabiting,
and married individuals (Roseneil 2006).
Acknowledging the relevance of the interplay

between work and family domains (Aisenbrey and
Fasang 2017; Bernardi et al. 2019) and of between-
cohort comparisons, our study focuses on the gen-
dered association between occupational character-
istics and the occurrence of lifelong singlehood
across cohorts of Italian men and women. In line
with previous research on declining fertility rates

and growing union dissolution, existing studies
have suggested that the increased participation of
women in higher education and the labour market
are the main determinants of the recent spread of
single-person households (see e.g. Bellani et al.
2017 for an overview of the European context).
The underlying mechanism is that women—who
are increasingly focused on their education and
careers—are choosing to delay or even forgo
important family milestones, such as partnering and
marriage. Put differently, the convergence of men’s
and women’s labour market trajectories may be
eroding the attractiveness of marriage for women.
The contribution of this paper is threefold. First,

we present a novel description of between-cohort
changes in the proportion of lifelong singles among
Italian men and women. Research on lifelong single-
hood has focused primarily on the United States
(US) and Northern Europe (e.g. Sweeney 2002;
Dykstra and Poortman 2010; Jalovaara 2012; Wiik
and Dommermuth 2014), whereas much less is
known about South European countries, especially
the Italian context. Although the overall postpone-
ment of the transition to adulthood seems to
confirm the ‘less family’ scenario proposed by the
Second Demographic Transition framework
(Lesthaeghe 1995, 2020), the pace and timing of
this demographic shift appear to vary according to
specific institutional (economic and cultural) fea-
tures of each society. Billari et al. (2002) and Billari
and Rosina (2004) referred to a ‘latest-late’ leaving
home behaviour among young people in Mediterra-
nean countries such as Italy, highlighting the
common co-occurrence of leaving the parental
home and marriage. This suggests that in this
context, low state support for young people hinders
economic independence and, consequently, family
formation in early adulthood. The overall delay in
the transition to adulthood and the spread of single
households in Europe can thus be understood as
reflecting societal changes that have affected the
set of contextual resources, opportunities, and con-
straints that shape individuals’ lives. Given Italy’s
familistic welfare state and peculiar labour market
features, focusing on the Italian case could shed
light on the generalizability of previous findings con-
cerning the role of occupational characteristics in
singlehood, thereby increasing our knowledge of
the relevance of institutional characteristics.
Second, we examine the role of different occu-

pational characteristics in men’s and women’s
chances of remaining single. Various indicators may
send different signals and have distinct consequences
in the mating market (see also Bastianelli and
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Vignoli 2022). We test the relevance of time spent in
employment, average occupational status, and
atypical employment as three indicators of different
labour market domains: labour market attachment,
performance, and job instability, respectively. In so
doing, we add to the existing literature on the
relationship between work and family domains.
Finally, we provide a more fine-grained examin-

ation of how labour market achievements have influ-
enced the likelihood of remaining without a co-
residential partnership across different cohorts, sep-
arately by sex. Our study relied on a sample of indi-
viduals born between the early twentieth century
and the 1970s. This allowed us to explore lifelong sin-
glehood and its correlates in light of the substantial
changes that have occurred over the past century
(in the Italian context, these include women’s
increased labour force participation and the labour
market flexibilization focused on young people and
women).

The Italian context

Before presenting the theoretical perspectives that
may be useful in understanding the gendered
relationship between occupational characteristics
and lifelong singlehood, it is crucial first to account
for the institutional settings of the context under
consideration and their changes over time. To con-
textualize our analysis, we focus on Italy’s welfare
state, gender norms, and labour market features,
paying particular attention to their relevance for
women’s employment and young people’s timing of
leaving home and family formation. Indeed, single-
hood (or partnering) is strongly linked to other key
life events/stages and to different domains: most
notably, labour market participation and outcomes,
leaving the parental home, and fertility behaviours.
Postponing the transition to adulthood, as widely

observed across Europe in recent decades (Fokkema
and Liefbroer 2008; Ferraretto and Vitali 2023),
appears to be particularly prevalent in Mediterranean
countries. In the Italian context, scholars have
observed a tendency towards a latest-late leaving
home behaviour among young people (Billari et al.
2002; Billari and Rosina 2004), suggesting a strong
interrelationship between departure from the parental
home and marriage. The overlap between moving out
of the parental home and union formation for young
Italian men and women suggests that occupational
security and economic resources play an essential
role in the timing and occurrence of both transitional
events. Inevitably, these dynamics also affect the

occurrence and timing of the transition to parenthood.
This is a crucial aspect, especially in South European
contexts, which are characterized by very low total fer-
tility (1.2 in Italy in 2022, according to data from the
World Bank (2022)). In Italy, the postponed or
missed transition to a first child is often involuntary
(Vignoli et al. 2020; Guetto et al. 2023), another
aspect pointing to the vital role of institutional setting
and structural factors in determining important demo-
graphic and life-course opportunities and choices.
Among the most relevant factors delaying the

timing of not only leaving home but also fertility
and the overall transition to adulthood, the combi-
nation of low welfare provisions (Billari and
Rosina 2004; Fokkema and Liefbroer 2008; Di
Giulio et al. 2019) and structural features of the
labour market (Barbieri and Scherer 2009; Barbieri
2011; Barbieri et al. 2015, 2019) has been proposed
as playing an influential role. During the 1990s,
Italy adopted a set of policies aimed at labour
market deregulation (Barbieri and Scherer 2009).
This so-called ‘flexibilization at the margins’
increased the prevalence of atypical employment,
especially among younger cohorts. Consequently,
young Italians often experience economic uncer-
tainty during the years when they should be achiev-
ing the occupational security and economic
independence needed for transitioning to adulthood
and entering the family formation phase. There is a
large body of empirical evidence pointing to a
relationship between occupational/economic cir-
cumstances and family dynamics in general (Kreyen-
feld et al. 2012), particularly within the Italian
context. Research on Italy has consistently shown
that greater occupational or economic instability—
whether framed as uncertainty or precarity—leads
to delays or a higher likelihood of opting out of criti-
cal steps in the transition to adulthood and family
formation. These steps include leaving the parental
home (Iacovou 2010; Bertolini et al. 2017; Meggio-
laro and Ongaro 2024), partnering or getting
married (Oppenheimer 1988; Blossfeld et al. 2006;
Livi Bacci 2008; Vignoli et al. 2016), and transition-
ing to parenthood (Vignoli et al. 2020).
While the aforementioned literature points unam-

biguously to the relevance of labour market and
economic conditions for demographic events and
transitions, it also highlights that such relationships
are likely to be gendered, especially in contexts
with an entrenched male breadwinner norm, such
as Italy. In parallel with increased labour market pre-
cariousness across birth cohorts, the Italian context
does not provide sufficient support to working
women and mothers (Dotti Sani and Scherer 2018;
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Gioachin and Zamberlan 2024), thus exacerbating
the work–family conflict for women investing in
their careers. The incompatibility between women’s
roles within and outside the household is further
exacerbated by traditional norms supporting the per-
sistence of the male breadwinner model (Lomazzi
2017; Bastianelli and Vignoli 2022). In such contexts,
women are more likely to face a trade-off between
labour market and economic outcomes and major
life-course events (Alderotti 2022; Gioachin and
Zamberlan 2024), whereas for men, the two
domains tend to go hand in hand, with better occu-
pational and economic outcomes being associated
with higher odds of partnership (Vignoli et al.
2016) and lower odds of separation (Bastianelli and
Vignoli 2022).
These features make Italy a particularly interest-

ing case for studying the relationship between occu-
pational/economic characteristics and lifelong
singlehood.

Theoretical framework and hypotheses

Two theoretical perspectives proved useful in framing
our examination of how and why occupational
characteristics may be associated with the occurrence
of lifelong singlehood and whether this association
differs between men and women and across birth
cohorts. Economic theories of family formation
(Becker 1991) predict a trade-off between work and
family for women but a positive association between
men’s labour market performance and partnering.
In contrast, more dynamic theoretical perspectives
(e.g. Oppenheimer 1997) stress the fundamental role
of changes in work–family models and expect the
positive (for women) and negative (for men) associ-
ations between participation and attainment in the
labour market and singlehood to have weakened
over time in parallel with the rise of the dual-
earner/dual-carer work–family model. These perspec-
tives lead to different expectations about the role of
occupational characteristics in men’s and women’s
likelihoods of remaining single, particularly when
different birth cohorts are considered.

The economic and institutional foundations of
marriage

Among the most influential micro-level theories on
marriage and union formation is Becker’s New
Home Economics (henceforth NHE) (Becker
1991). Following this microeconomic perspective,

individuals are assumed to choose rationally whether
to enter into a stable union depending on perceived
related gains, which are further contingent on the
specialization of different-sex partners in complemen-
tary labour market or household activities. According
to this framework, highly educated women and less
educated men will face the highest risks of being left
out of the mating market. On the one hand, for
highly educated women, union formation may not
represent an optimal and attractive option, consider-
ing the traditional gendered division of unpaid work
that could lead to an underutilization of their human
capital and a plausible reduction in their labour
market gains and economic power. On the other
hand, for men, less education may signify worse
labour market and economic prospects, thereby hin-
dering their chances of finding a partner. In line with
this perspective, the existing literature on assortative
mating in the marriage market has consistently
reported a sex-specific effect of educational and occu-
pational achievement on union formation and partner-
ing (Oppenheimer 1988, 1997; Blossfeld 2009; Vignoli
et al. 2016; Cantalini 2017; De Hauw et al. 2017; Corti
and Scherer 2021).
However, the existing literature has also high-

lighted the contingent nature of this mechanism.
The argument is that the influence of individuals’
labour force participation and labour market out-
comes on the dynamics of family formation, as pre-
dicted by the NHE framework, will vary according
to the degree of incompatibility between work and
family domains generated by institutional contexts.
More specifically, societies characterized by a
strong gendered division of labour due to insti-
tutional obstacles to combining work and family
are expected to report a stronger and more sex-
specific (i.e. particularly negative for women)
impact of individual attainment in the labour
market on partnership and family formation. Con-
versely, the more the institutional setting promotes
gender equality in the division of labour by support-
ing work–family balance, the better the opportunity
structure for combining work and family will be, thus
leading to a diminished role of occupational achieve-
ment in union formation for both men and women
(Blossfeld 1995; Liefbroer and Corijn 1999).
Consistent with the argument that the institutional

setting is crucial in shaping the opportunity struc-
tures for career and partner choices, especially
where greater gender equality is reinforced, evi-
dence from North European contexts points to a
positive association between labour market out-
comes and union formation for women as well (Jalo-
vaara 2012). However, adopting Italy as a case study
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forced us to acknowledge the constraints posited on
partnering decisions by the familistic welfare regime
and institutional configuration of the Italian labour
market. In Italy, welfare provisions for working
women are low, and overarching opportunity struc-
tures prevent many women from pursuing an active
role in the labour market (Dotti Sani and Scherer
2018; Gioachin and Zamberlan 2024). Thus, the
interplay between work and family trajectories for
women is such that investing in one of the two is
likely to be negatively related to the chances of
investing in the other. On the men’s side of the
mating market, the persistence of the male bread-
winner family model puts pressure on men to main-
tain continuous labour market attachment and invest
in their occupational outcomes (Lomazzi 2017; Bas-
tianelli and Vignoli 2022). As (prospects of) better
labour market outcomes are a signal of men’s
capacity to carry out the role of main breadwinner,
they are likely to be positively associated with
men’s probability of partnering. Against this back-
ground, our expectations were that:

Hypothesis 1a: A stronger attachment to the labour
market and better occupational outcomes will be
positively associated with the occurrence of single-
hood for women.

Hypothesis 1b: A stronger attachment to the labour
market and better occupational outcomes will be
negatively associated with the occurrence of single-
hood for men.

Changing families, changing singles?

Several scholars have raised concerns about the
adequacy of the NHE framework in accounting for
historical changes—that is, the shift from the male
breadwinner model towards the emergence of a
dual-earner/dual-carer model—in the division of
paid and unpaid labour between partners. Oppen-
heimer’s (1997) theory of marriage argues that the
increased investment of women in the labour
market, together with increased levels of gender
egalitarianism at the macro level, has altered the
dynamics of marital bargaining.
More precisely, this theoretical perspective predicts

that the slow erosion of the male breadwinner model
and the spread of the dual-earner/dual-carer model—
characterized by the ‘masculinization’ of women’s
labour market histories and women’s increased contri-
bution to the economic sustenance of the family—have
made the ideal characteristics of potential partners
more similar formen andwomen. In contrast with pre-
dictions from the NHE perspective, the greatest

advantages of marriage in this vein derive from a colla-
borative model in which both partners contribute
financially to the sustenance of the household (Oppen-
heimer 1997; Jalovaara 2012). Accordingly, in societies
where the collaborative dual-earner model has spread,
both men and women in the mating market should
benefit from better labour market outcomes (i.e. the
chances of finding a partner should increase;
Sweeney 2002). From this perspective, men’s occu-
pational attainment may have become less important
for union formation as a more egalitarian division of
work among the sexes has become the new norm. In
line with this rationale, Jalovaara (2012) observed a
union-promoting effect of educational attainment
and income for both sexes in Finland, which was
especially prominent for young women (compared
with men).
While this more dynamic perspective on the gen-

dered relationship between work outcomes and the
likelihood of remaining single has found empirical
support in Nordic countries, there may be some con-
cerns as to whether this is also the case in South
European contexts. In the latter, macro-institutional
settings, accompanied by ingrained cultural norms,
continue to support the more traditional work–
family model (Lomazzi 2017; Bastianelli and
Vignoli 2022), with women’s primary responsibility
being the household and family spheres and men’s
participation and outcomes in the labour market
being crucial for family maintenance.
Thus, our second set of hypotheses about possible

changes between cohorts in the gendered relation-
ship between work attainment and the likelihood
of remaining single predicts more modest changes
over time than those observed in more egalitarian
contexts. For women, we expected those in more
recent cohorts to have benefited in part from the
increased ‘daily synchronicity’ of investments in
both career and family (Billari and Rosina 2004).
In the mating market for men, however, the
importance of labour market outcomes for union
formation was expected to have hardly changed
over time, reflecting the persistence of the male
breadwinner norm in the Italian context. Accord-
ingly, we formulated the following hypotheses,
which, by focusing on variation over time, comple-
ment those informed by the NHE perspective:

Hypothesis 2a: The positive association between
labour market attachment/occupational character-
istics and the occurrence of lifelong singlehood has
weakened across birth cohorts for women.

Hypothesis 2b: The association between labour
market attachment/occupational characteristics and

Lifelong singlehood across Italian cohorts 5



the occurrence of lifelong singlehood has remained
negative across birth cohorts for men.

Data and measures

Data

Data were drawn from the 2016 wave of the multipur-
pose survey ‘Families, Social Subjects and Life Cycle’
run by the Instituto Nazionale di Statistica (ISTAT).
Respondents aged 18 and above were randomly
sampled from the Italian population, thus constituting
a representative sample of the adult population resid-
ing in Italy. Due to its retrospective nature, the survey
includes information on individual and family life
courses and work histories. For the purpose of this
study, we relied on these retrospective data to gain
insights into the occurrence and timing of significant
cohabitation and marital events. We further focused
on work histories to gather crucial information about
individuals’ occupational achievement.
The final sample included Italian men and women

born between 1941 and 1971 (N = 10,093). With the
aim of reducing selection (into singlehood) among
the oldest respondents, the sample was restricted to
individuals born in 1941 at the earliest and thus
aged a maximum of 75 years in 2016. We further
restricted the sample to individuals born in 1971 at
the latest (the original data set included individuals
born up to 1998) to ensure that respondents’ family
and work histories were observable for all individ-
uals sampled up to age 45 (crucial for the definition
of both singlehood and occupational characteristics,
as explained shortly).

Variables

Dependent variable: Lifelong singlehood. Pre-
vious research on the topic (Dykstra and Poortman
2010; Wiik and Dommermuth 2014; Bellani et al.
2017) generally defines lifelong singles as individuals
who have experienced neither a significant
cohabitation episode nor a marriage by age 40.
According to these studies, individuals who have
never partnered by this age are expected to be
more likely to remain single permanently due to per-
sonal constraints or preferences and/or the compo-
sition of the mating market. Acknowledging the
latest-late leaving home behaviour that characterizes
the Italian context (Billari et al. 2002; Billari and
Rosina 2004), we moved the threshold for the defi-
nition of lifelong singlehood from age 40 to age 45.

Although this decision increased the need for
caution in drawing comparisons with existing
research on the phenomenon, it better captured life-
long singlehood as a context-specific phenomenon.
The occurrence of lifelong singlehood was measured
through a dichotomous variable coded ‘1’ = ‘Single’
for those who had not experienced a significant
co-residential partnership (either marriage or a
cohabitation lasting at least two years) by age 45,
and ‘0’ otherwise.
With regard to the criterion that defined a

cohabitation as significant if lasting at least two
years, we performed robustness checks by setting
the minimum duration to 6, 12, or 18 months and
found no significant changes in the proportion of
lifelong singles (by sex and cohort) in our sample.
Results of these robustness checks are reported in
Figure S1 (supplementary material). These findings
suggest that any underestimation of the phenom-
enon—whether due to a strict definition of what con-
stitutes a significant co-residential partnership or the
misidentification of respondents in LAT and LTA
arrangements—would likely be negligible.
While our main dependent variable is the

dichotomous measure of lifelong singlehood, in the
initial descriptive analyses, especially for the
Kaplan–Meier curves (described in greater detail in
the Analytic strategy section), we relied on a
measure of permanence in singlehood before the
occurrence of the first significant partnering event.

Independent variables: Labour market
attachment and occupational outcomes. Aiming
to provide a nuanced account of the relevance of
different employment and occupational character-
istics for lifelong singlehood, we captured individual
outcomes in the labour market by multiple variables
constructed through survey information on
respondents’ work histories (covering their first to
their 11th job episodes). For variables concerning
respondents’ occupational attainment, we excluded
employment episodes occurring before individuals
had completed their education and after they had
reached age 45. The first restriction was performed
with the aim of considering only significant employ-
ment episodes, excluding periods of employment
occurring while a respondent’s primary activity was
that of student. Concerning the second restriction,
defining an observational span with the same
upper-level threshold as the outcome variable (i.e.
age 45) enabled us to reduce the risk of reverse caus-
ality in our estimates. Furthermore, since our interest
lies in the interconnectedness between labour
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market outcomes and (missed) partnering, it made
sense to restrict the observational span to the
initial phase of respondents’ careers up to their
peak, after which their career would be expected to
settle. Lastly, among the subgroup of individuals
who had obtained their highest level of education
aged 30 or above (primarily respondents from the
earliest birth cohort who obtained their university
degree after a period of employment), employment
episodes that occurred before achieving their
highest educational title were likely to be meaning-
ful. Thus, for this subgroup, we decided to set the
start of their working career as the start of their
last employment episode before turning 30.
The aforementioned time span (from completion

of education to age 45) was used to gather infor-
mation on individual work histories and construct
three main variables of occupational achievement:
labour market attachment, performance, and job
instability. First, we computed the proportion of
time spent in employment over the considered
observational span, specifically the number of years
spent in employment over the total number of
years in which the respondent had been observed
within the work-related observational span. Individ-
uals who had never experienced an employment
episode were assigned a value of ‘0’.
Second, we constructed a metric variable measur-

ing the average occupational status attained by
respondents over the considered time span. Occu-
pational status was assessed using scores from the
International Socio-Economic Index (ISEI) of occu-
pational status (Ganzeboom 2010) for each employ-
ment episode in the time span. The ISEI index scales
occupations by the average level of education and
earnings of job holders. ISEI scores were obtained
from the classification of professions reported in
the survey, CP2011, which is compatible with the
International Standard Classification of Occupations
(ISCO), from which ISEI scores are derived. Indi-
viduals who had never worked were assigned a
value of ‘0’. Given the right-skewed distribution of
ISEI scores, regression models also included a
squared version of the variable to allow for non-
linearities.
Finally, to account for the contractual and

economic precariousness associated with atypical
contracts, we included a measure of time spent in
atypical employment over the time spent employed.
Following Barbieri and Scherer (2009), we con-
sidered dependent employees in permanent employ-
ment, the traditional self-employed, those in liberal
professions, and entrepreneurs as in ‘typical’ jobs.
Conversely, we coded dependent employees in

temporary employment, occasional workers, collab-
orators, and pseudo-self-employed individuals as in
‘atypical’ jobs. This distinction between ‘typical’
and ‘atypical’ reflected the juxtaposition between
standard and less standard types of contracts rather
than capturing atypical employment as historically
defined after labour market deregulation in Italy.
This allowed for comparisons between cohorts,
regardless of the historical period in which
respondents had participated in the workforce.
To provide more straightforward findings, we

transformed the continuous variable concerning the
proportion of time spent in atypical employment
into a categorical measure that grouped individuals
according to whether they had never worked,
worked half or more of their employment span in
typical employment, or worked more than half of
their employment span in atypical employment.
Again, individuals with no employment episodes
were coded as a separate category.

Birth cohorts. To test our between-cohort hypoth-
eses, we ran the models separately according to
birth cohort. As the final sample included individuals
born between 1941 and 1971, we observed men and
women born over a span of 30 years. Given our
general hypotheses on the temporal change in the
role of occupational characteristics in lifelong single-
hood, we differentiated between three birth cohorts,
each ranging over a span of around 10 years. These
cohorts comprised individuals born in the periods
1941–50, 1951–60, and 1961–71. Whereas the conse-
quences of institutional reforms in the Italian
labour market are likely to have influenced the
work and life courses of respondents primarily in
the most recent cohort, the rise of gender-egalitarian
trends may have shaped gender norms and relation-
ships for men and women from the two earliest
cohorts onwards.

Control variables. Our logistic regression models
estimating the probability of being lifelong single
controlled for age, age squared, educational level,
and macro-area of residence (‘North-West’, ‘North-
East’, ‘Center’, and ‘South & Islands’). Following
Dykstra and Poortman (2010), we further included
a variable capturing whether a respondent’s
parents were divorced, to account for the influence
of family history and related marriage norms on indi-
vidual partnering behaviours. Due to data avail-
ability, these measures were cross-sectional and
referred to the survey year (2016).

Lifelong singlehood across Italian cohorts 7



Descriptive statistics for all the variables included
in the analyses are presented in Tables S1 and S2 in
the supplementary material. Tables S3, S4, S5, and
S6 report descriptive statistics separately for part-
nered and single individuals, for the pooled sample
and by cohort.

Analytic strategy

First, to provide an initial descriptive overview of the
occurrence and timing of the first significant partner-
ing event, we relied on event history analysis, specifi-
cally Kaplan–Meier survival curves. In this paper, we
focus our interpretation on the change between
cohorts in the proportion of lifelong single men
and women.
Second, with the aim of assessing the role of occu-

pational outcomes in the probability of remaining
single and analysing whether and how such a
relationship had changed across birth cohorts of
Italian men and women, we performed logistic
regression models with the occurrence of lifelong
singlehood as the outcome variable. More precisely,
to test Hypotheses 1a and 1b, we ran logistic
regression models separately by sex, including birth
cohort as a control variable. The same models were
performed separately by sex and birth cohort to
test Hypotheses 2a and 2b, which focus on changes
over time in the association of interest. To allow
for comparisons among different models and
groups (Mood 2010), we present the results based
on average marginal effects (AMEs) and predicted
values. Each analysis includes population weights
to ensure representativity of the sample.

Results

Lifelong singlehood: Sex and cohort
differences

Figure 1 shows the proportion of Italian men and
women who remained single by birth cohort.
Decreases in the Kaplan–Meier survival curves indi-
cate that an increasing proportion of individuals has
experienced a significant partnering event by each
age. The proportion of individuals still single at age
45 (indicated by the level at which the survival
curves end) indicates the share of lifelong singles.
Overall, we can see that the proportion of lifelong
singles has increased across birth cohorts. While this
holds true for both sexes, we can observe larger
between-cohort differences within the men’s sub-
sample. Comparing the proportion of male respon-
dents who remained unpartnered by age 45 (the end
of the age span considered), single men accounted
for 7 per cent of men in the 1941–50 cohort, whereas
they constituted 10 per cent of those born in 1951–60
and approximately 19 per cent of those in the most
recent birth cohort (born in 1961–71). Smaller
between-cohort differences by age 45 are observed
for women, with about 7–8 per cent of women remain-
ing single among the earlier cohorts and 14 per cent
among the most recent. This result seems to mirror
the tendency for women to enter a stable union
earlier in life than their male counterparts, as indicated
by the steeper decrease in the survival curves for the
former compared with the latter.
The high (and increasing) proportions of men and

women categorized as lifelong singles may also be

Figure 1 Kaplan–Meier survival curves of the persistence of lifelong singlehood, by sex and across birth
cohorts
Note: N = 10,093.
Source: ISTAT FSS (2016).
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due to the impossibility of identifying LAT relation-
ships with the data used. However, the transient
nature of such arrangements and their prevalence
at younger ages (well before the age of 45 considered
here) (Asendorpf 2008; Castro-Martín et al. 2008;
Mortelmans et al. 2015; Lewin 2018) reassures us
that these findings are unlikely to have been driven
entirely by this phenomenon.

The role of labour market attachment and
occupational characteristics

To assess the role of labour market attachment and
occupational characteristics in shaping the chances
of individuals remaining single, we ran logistic
regression models estimating AMEs separately for
men and women, including relevant controls and
population weights, as presented in Table 1.
Looking at labour market attachment, proxied by
the proportion of time spent in employment, the
higher this proportion, the less likely it was for
men to remain single. Men who were employed
over the entire time span considered were around
13 percentage points less likely to remain single com-
pared with those who were always inactive. Interest-
ingly, this association is reversed for women: The
higher the proportion of time women spent in
employment, the higher their chances of remaining
single. Women who were employed for the entire
time span considered were five percentage points

more likely to remain single compared with those
who were always inactive. These findings align with
Hypotheses 1a and 1b, according to which greater
labour market attachment will be associated with a
lower chance of remaining single for men but a
higher chance for women.
Looking at the average occupational status

attained over the time span, coefficients point to
the expected relationship: negative for men (the
higher the occupational status, the lower the
chances of being single) and positive for women
(the higher the status, the higher the chances of
remaining single). However, these coefficients are
small in size and not statistically significant.
Finally, working more frequently under typical

employment contracts as opposed to atypical ones
significantly reduced the likelihood of remaining
single for men but not for women (for whom the
coefficient points in the opposite direction but does
not reach statistical significance). This finding, too,
is in line with Hypothesis 1b, which predicts a nega-
tive relationship between occupational achievement
and singlehood for men.
To investigate the relationship between occu-

pational attainment and lifelong singlehood
further, Figure 2 presents for men and women the
predicted probabilities of remaining single, con-
ditional on the proportion of time spent in atypical
employment. The predicted probabilities for this cat-
egorical variable add to the previous results (in Table
1) by showing the predicted probabilities for all

Table 1 Role of occupational characteristics in lifelong singlehood by sex: Average marginal effects from logistic
regression models

AME
(standard error)

Men Women

Proportion of time in employment −0.13***
(0.03)

0.05**
(0.02)

Average occupational status (ISEI) −0.00
(0.00)

0.00
(0.00)

Average occupational status (ISEI, squared) −0.00
(0.00)

−0.00
(0.00)

Proportion of time in (a)typical employment
(ref: Atypical—more than half)
Typical—half or more −0.08**

(0.03)
0.02
(0.02)

Never worked −0.07
(0.06)

0.07
(0.06)

N 5,052 5,041

***p < 0.01, **p < 0.05, *p < 0.1.
Notes: Control variables are age, age squared, educational level, and macro-area of residence. Logistic regression results are shown in Table
S7, supplementary material.
Source: ISTAT FSS (2016).
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categories, including individuals who have never
been employed. We still refer to p-values from the
respective AMEs presented in Table 1 (see also
Table S7 for logistic regression results) to test the
statistical significance of group differences.
Focusing on women, no statistically significant

differences emerged between those who spent
more than half of their working lives in atypical
employment and those who worked with more
stable contracts: the probability of remaining single
was around 0.08 for both groups. This probability
increased to about 0.14 for the more select group
of women who had never worked. For men, no sub-
stantial or statistically significant differences in the
probability of remaining single were observed
between those who held permanent contracts for
half or more of their working lives and those who
never worked. For both groups, the chances of
being single by age 45 were around 0.13. This prob-
ability increased to around 0.21 for men who had
atypical contracts for more than half of their
working career, thus indicating that an unstable
labour market position has a negative signalling
power for men in the mating market. It is worth
noting that, unlike for women, men’s atypical
employment—rather than their inactivity—seems
to be negatively perceived by potential partners in
the mating market.
In our first set of hypotheses, we aimed to test the

explanatory power of different indicators of labour
market attachment and occupational characteristics
on lifelong singlehood. In line with the NHE

perspective and considering the institutional charac-
teristics of the Italian context, we expected such
achievements to be positively associated with
women’s and negatively associated with men’s life-
long singlehood. These expectations were supported
when looking at time spent in employment over the
observed career span and, for men, also when focus-
ing on typical vs atypical employment. In other
words, men with more stable working careers were
less likely to remain single than those more fre-
quently employed through atypical contracts.

Changes in the role of occupational
characteristics across birth cohorts

With the aim of testing our second set of hypotheses
regarding changes in the role of labour market
characteristics in lifelong singlehood in Italy over
time, we calculated the AMEs of labour market
attachment, average occupational status, and the
proportion of time spent in atypical employment
using logistic regression models, separately by sex
and birth cohort, as presented in Table 2.
In terms of labour market attachment, notable

findings emerged when examining the role of
employment participation in men’s singlehood. In
line with Hypothesis 2b, the proportion of time
spent in employment maintained a negative relation-
ship with lifelong singlehood; however, it increased
both in magnitude (i.e. becoming more strongly
negative) and statistical significance between the

Figure 2 Role of atypical employment in lifelong singlehood by sex: Predicted probabilities from logistic
regression models
Notes: N=10,093. Logistic regression results are shown in Table S7. Horizontal bars show 95 per cent confidence intervals.
Source: As for Figure 1.
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earliest birth cohort of men (born in 1941–50) and
the more recent cohorts of respondents (born in
the 1950s and 1960s). To put it differently, despite
trends towards the convergence of men’s and
women’s work–family trajectories, the male bread-
winner model seems to have persisted as the norm
in the Italian context, such that stronger labour
market attachment has maintained (and even
increased) its crucial role in men’s success in the
mating market over time. Our results for women
also corroborated Hypothesis 2a, which predicted a
decreasing role of labour market characteristics (in
this case, time spent in employment) in women’s sin-
glehood across birth cohorts. Indeed, the trade-off
between work and family formation (positive and
statistically significant AME) decreased in size and
lost statistical significance across birth cohorts of
women.
As partnering is a matching process, outcomes for

women and men should also be considered together.
Women active in the labour market have become a
less selected group over time, which may explain
why this occupational characteristic has become
less relevant for them across cohorts. At the same
time, they may have maintained or even increased
their selectivity toward male partners in the mating
market, adhering to the principle of homogamy. As
a result, occupational outcomes have remained
important, or even become more important, for

men’s chances of not remaining single across birth
cohorts.
We could argue that time spent in employment

provides only a marginal overview of the (changing)
role of occupational characteristics in men’s and
women’s lifelong singlehood. Looking at the role
of average occupational status, this measure
emerged as having a null and statistically insignifi-
cant relationship with singlehood for both men and
women alike. As in Table 1, average occupational
status did not appear to play a role in respondents’
likelihood of lifelong singlehood.
Finally, focusing on the proportion of time spent in

(a)typical employment by men, the negative
relationship between having had typical working
contracts (as opposed to atypical ones) for half or
more of working life and singlehood held across
birth cohorts, yet it lacked statistical significance.
Interestingly, inactivity (compared with atypical
employment) significantly reduced the probability
of remaining single for men born in 1941–50
(AME=−0.11). This finding points to the relevance
of atypical contracts, also compared with being
inactive, for family formation outcomes. Yet, this
relationship weakened and lost statistical signifi-
cance across birth cohorts. Looking at women, we
observed an overall weakening of the positive
relationship between typical employment or inactiv-
ity (compared with atypical employment) and

Table 2 Role of occupational characteristics in lifelong singlehood by sex and across birth cohorts: Average marginal
effects from logistic regression models

AME
(standard error)

Men Women

1941–50 1951–60 1961–71 1941–50 1951–60 1961–71

Proportion of time in employment −0.06
(0.04)

−0.14***
(0.04)

−0.17***
(0.05)

0.13***
(0.05)

0.10***
(0.03)

−0.02
(0.04)

Average occupational status (ISEI) −0.00
(0.00)

0.00
(0.00)

0.00
(0.00)

0.00
(0.00)

0.00
(0.00)

0.00
(0.00)

Average occupational status (ISEI, squared) 0.00
(0.00)

0.00
(0.00)

−0.00
(0.00)

−0.00
(0.00)

−0.00
(0.00)

−0.00
(0.00)

Proportion of time in (a)typical employment
(ref: Atypical—more than half)
Typical—half or more −0.05

(0.06)
−0.09
(0.05)

−0.09
(0.05)

0.01
(0.02)

0.03
(0.02)

0.00
(0.04)

Never worked −0.11*
(0.06)

−0.02
(0.12)

−0.03
(0.14)

0.25
(0.20)

0.09
(0.09)

0.04
(0.09)

N 1,195 1,754 2,103 1,201 1,761 2,079

***p < 0.01, **p < 0.05, *p < 0.1.
Notes: Control variables are age, age squared, educational level, and macro-area of residence. Logistic regression results are shown in
Tables S8 and S9.
Source: As for Table 1.
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singlehood across cohorts; however, this was not
statistically significant.
Figure 3 shows the predicted probabilities of

remaining single for men and women, conditional
on the prevalent type of employment, by birth
cohort. For men, we observed that more stable
employment was consistently associated with a
lower likelihood of remaining single compared with
atypical employment. In contrast, having more
unstable working careers, signalled by a prolonged
period of time spent in atypical employment, has
gained relevance for men’s partnering chances: for
men from the most recent cohort who had spent
more than half of their working lives in atypical
employment, the probability of remaining single
was over 25 per cent, compared with 15 per cent or
less for the earlier cohorts. Inactivity has also
gained relevance across men’s birth cohorts,
leading to a probability of lifelong singlehood of
almost 25 per cent in the most recent cohort. For
women, we observed that differences in the
chances of remaining single between inactive
women and those with different types of contracts
have decreased across birth cohorts.
The second set of hypotheses aimed to test the

temporal changes in the explanatory power of differ-
ent indicators of labour market attachment and
occupational characteristics on lifelong singlehood.
We expected the permanence of the male breadwin-
ner norm in Italy to counterbalance the possible
equalizing effect of the increased similarity of
men’s and women’s working lives across birth

cohorts. While we expected a weaker association
between occupational attainment and singlehood
for more recent cohorts of women (i.e. a weakening
of the work–family trade-off), for men, we expected
the relevance of work achievements for outcomes in
the mating market to remain stable across cohorts.
Our expectation (Hypothesis 2a) was supported

for women concerning their labour market attach-
ment (proxied by the proportion of time spent in
employment): the most recent cohort of women
was not affected by stronger labour market attach-
ment, while earlier cohorts were more likely to
remain single. For men, too, the expectation of
stability in the relevance of labour market character-
istics for lifelong singlehood (Hypothesis 2b) was
corroborated when looking at labour market attach-
ment. In fact, the negative relationship between
labour market attachment and singlehood became
even stronger across cohorts. For the 1951–60
cohort, the probability of remaining single for men
with a more continuous working career was lower
(i.e. more strongly negative and statistically signifi-
cant) than the probability for men from the 1941–
50 cohort. A similar change was observed for the
comparison between the 1961–71 and the 1951–60
cohorts.
Our results suggest that, in the Italian context,

despite the increased participation of women in the
labour market, men’s working careers remain
relevant (and increasingly so) for their mating
market outcomes. These results point to a context-
specific gendered relationship between occupational

Figure 3 Role of atypical employment in lifelong singlehood, by sex and across birth cohorts: Predicted prob-
abilities from logistic regression models
Notes:N = 10,093. Confidence intervals are capped when larger than the axis range. Logistic regression results are shown in
Tables S8 and S9. Horizontal bars show 95 per cent confidence intervals.
Source: As for Figure 1.
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characteristics and family formation and also a dis-
cernible trend in this relationship across cohorts.
Indeed, to the best of our knowledge, no existing
study focusing on the US or Nordic European
countries (e.g. Sweeney 2002; Dykstra and Poortman
2010; Jalovaara 2012; Wiik and Dommermuth 2014)
has observed a similar increased relevance of
working careers for men’s mating chances.

Discussion and conclusions

In this contribution, we have provided a novel exam-
ination of the occupational characteristics of individ-
uals who remain single, defined as not having
experienced a significant cohabitation event or mar-
riage by the age of 45 and thus having only partially
completed the ‘standard’ transition to adulthood. By
doing so, we aimed to contribute to a growing body
of research on singlehood and its determinants.
Singles are a heterogeneous group, including individ-
uals effectively living alone and with no romantic
relationship; such individuals are prevented from
the possibility of benefiting from economies of
scale, and this may negatively impact their housing
and living standards (Bennett and Dixon 2006; Quin-
tano and D’Agostino 2006). Moreover, the absence
of a partner is often associated with childlessness
and may have negative consequences on overall
health and economic independence later in life
(Kalmijn 2013). Similarly, singles living with others
(e.g. lone parents, adults living with their parents)
are also likely to experience financial hardship and
negative health outcomes related to their household
situation.
These risks are likely to be even greater in con-

texts where individuals’ reliance on family often
compensates for the limited role of the welfare
state, as is the case in Italy, where the familistic
nature of the welfare state may exacerbate sex
and social class disparities over the life course.
Italy, therefore, represented a suitable case study
for advancing our knowledge on the phenomenon
of lifelong singlehood, especially considering that
research on this topic has been conducted mostly
in the US and Northern Europe (e.g. Sweeney
2002; Dykstra and Poortman 2010; Jalovaara 2012;
Wiik and Dommermuth 2014). As a further contri-
bution to the existing literature, we have provided
the first empirical examination of sex and cohort
differences in the proportion of lifelong singles
and the relationship between occupational charac-
teristics and singlehood in a South European
context.

Our findings suggest that lifelong singlehood is a
phenomenon that has increased in size across birth
cohorts in Italy. As indicated by the Kaplan–Meier
survival curves, although this holds true for both
men and women, lifelong singlehood has been
increasing at a faster pace for men. In the most
recent birth cohort of individuals, born between
1961 and 1971, around 14 per cent of women and
19 per cent of men had not experienced any signifi-
cant partnering event before they turned 45.
Drawing on different theoretical perspectives, we

put forward hypotheses that labour market attach-
ment and occupational attainment would be signifi-
cantly related to the occurrence of lifelong
singlehood, although varying between men and
women. Following the NHE perspective, we
expected a trade-off between work achievement
and the likelihood of partnering for women. The
opposite was expected for men: the stronger their
labour market attachment and the higher their
achievement, the more positive the signals in the
mating market and the lower their chances of
remaining single. We also added a more dynamic
perspective to this scenario, considering between-
cohort changes in the interrelationship between
work and family. However, partly departing from
the existing literature on the topic, we expected the
overall trends towards the convergence of men’s
and women’s work trajectories to be counteracted
by the predominance of the male breadwinner
model in Southern Europe. This led us to expect
that the association between the labour and mating
markets for men and women would have changed
only partially over birth cohorts in Italy, in contrast
to the findings of previous studies in other cultural/
institutional contexts (e.g. Sweeney 2002; Dykstra
and Poortman 2010; Jalovaara 2012; Wiik and Dom-
mermuth 2014).
Our findings indicate that in the Italian context,

occupational characteristics, particularly labour
market attachment, are far more important—and
increasingly so—for men’s mating market outcomes
than for women’s. Concerning labour market attach-
ment, the expected work–family trade-off for women
clearly emerged among the two earlier cohorts. Fol-
lowing Hakim’s preference theory (2000), this
finding may indicate a polarization between work-
oriented women (who entered the labour market
and remained in employment) and family-oriented
and adaptive women (who, in the face of institutional
constraints to balancing work and family, opted for
the latter at the expense of the former). However,
we can also generally confirm the expected softening
trend in the work–family trade-off: the most recent
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cohort of women appears to have been less penalized
in terms of partnership chances from stronger labour
market attachment (proxied by the proportion of
time spent in employment). This finding may be
reflective of institutional changes (e.g. the provision
of public childcare) that have reshaped opportunities
for women, making it easier to balance work and
family responsibilities. It may also be due to the
decreasing selectivity of women in employment.
Future research could examine macro-level trends
(e.g. women’s employment participation) in relation
to lifelong singlehood and work histories. This would
help to determine whether Italian women have
benefited from increased support in balancing
work and family responsibilities, or if a more hetero-
geneous group of women—particularly in terms of
partnering behaviour—has entered the labour
market.
For men, our findings point to an even more

radical scenario than we expected. Rather than
stability in the relevance of occupational character-
istics for men’s lifelong singlehood, we found an
increased probability of finding a partner before
age 45 for men with a stronger labour market attach-
ment. Although not reaching statistical significance,
the findings for typical as opposed to atypical
employment point to the same outcome: that is, an
increasingly negative relationship between stable
working careers and singlehood across cohorts. We
deem these results particularly interesting as they
point to a rather new and still unexplored trend in
the existing literature. The two dimensions of work
and family formation (the latter limited to partner-
ing) appear to be strongly interrelated for men
and, surprisingly, increasingly so over time. Despite
the increased involvement of women in the work-
force and the spread of the dual-earner/dual-carer
work–family model, the male breadwinner model
and, thus, men’s labour market attainment and econ-
omic prospects seem to remain the dominant norm
in the Italian context. The increasing relevance of
men’s working careers for their mating market out-
comes is likely to have spillover effects on their
housing, living, and fertility outcomes. Increased
differentiation between men with different labour
market outcomes may fuel social inequalities,
whereby poor employment and economic achieve-
ment go hand in hand with poor chances of finding
a partner.
For this reason, it would be particularly relevant

for future studies to explore the conditions under
which labour market achievement influences lifelong
singlehood. We focused on Italy, a context which is
lagging behind in terms of gender-egalitarian

attitudes (Esping-Andersen 2009; Lomazzi 2017)
and the transition to the dual-earner/dual-carer
work–family model (Kowalewska and Vitali 2021),
plausibly due to a lack of policy support for families
and children, leading to negative consequences for
women’s (especially mothers’) employment partici-
pation and outcomes (Dotti Sani and Scherer
2018). Are these institutional features responsible
for our finding of a persisting male breadwinner
model in partnering dynamics? The non-alignment
of our results with those found in previous studies
on the topic (e.g. Liefbroer and Corijn 1999) seems
to suggest the relevance of country-specific insti-
tutional features in driving the relationship
between occupational characteristics and lifelong
singlehood, but comparative research on the deter-
minants of lifelong singlehood would shed further
light on this issue.
Our study was not without limitations. Concerning

the data, recall bias may have been at play due to the
retrospective nature of work histories, especially for
the earlier cohort of men and women. Yet, this data
source enabled us to follow individuals over their
entire life span and work history, thus being well
suited to answering our research questions. More-
over, we relied on rather broad classifications (e.g.
the dichotomous distinction into typical/atypical
employment throughout each individual’s career)
to explore the role of occupational attainment, a
choice that should have reduced the bias introduced
by recall issues.
Another limitation related to the available data

was the impossibility of identifying individuals in
the sample who were in LAT or LTA partnerships.
In fact, while we had information on marriage and
cohabitation episodes, we were unable to ascertain
if non-cohabiting individuals were in a romantic
partnership or if cohabiting individuals were (still)
in a partnership. Although the failure to identify
LATrelationships may have resulted in an overesti-
mation of the proportion of singles, the potential
harm to our contribution was likely negligible, as
we focused on the Italian context, where the LAT
arrangement occurs primarily between young
adults who face economic barriers to forming a
joint household (Mortelmans et al. 2015). Similarly,
existing research in the European context has
shown that the prevalence of LAT relationships is
highest between ages 20 and 30 and decreases
with age (Asendorpf 2008; Lewin 2018). In other
words, LAT partnerships appear to be a transient
relationship phase associated with the postpone-
ment of co-residential unions (Castro-Martín et al.
2008). Moreover, as our definition of lifelong
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singles factored in the cohabitation and marital his-
tories of individuals aged 45, the likelihood of mis-
identifying individuals in LAT arrangements was
low, given the low prevalence of such relationships
at older ages.
In contrast, failure to identify LTA relationships

may have led to an underestimation of single
people, in romantic but not necessarily in residential
terms. Research on LTA arrangements is still scarce,
and it is rarely possible to identify them in existing
data sets. However, existing studies have shown
that it is frequently a temporary phenomenon and
that its prevalence has not changed significantly
over time (e.g. for France, see Rault and Régnier-
Loilier 2020). Potential bias in our analyses is likely
to have been limited because if LTA individuals
were married (or previously married) or had spent
at least two years in a romantic cohabitation, they
were correctly coded in our analyses as not being
lifelong singles. In other words, the underestimation
of the prevalence of singlehood due to LTA arrange-
ments was a risk only for unmarried couples who had
not been living together for a significant amount of
time: a phenomenon that is likely rare. Nevertheless,
LAT and LTA arrangements are an increasingly
important phenomenon, with crucial implications
for the well-being of individuals, couples, and chil-
dren. More detailed data sources and further
research are needed to understand these phenomena
better and to separate these arrangements from the
study of other forms of partnership or singlehood.
Another potentially relevant piece of information

that was missing from the data was longitudinal
details on individual health (which was only col-
lected cross-sectionally in 2016). This represents a
shortcoming, especially for our interpretation of
the role that occupational and economic inactivity
plays in singlehood, as it may be that some personal
traits (e.g. poor health) could explain both inactivity
and singlehood.
In addition, we were unable to investigate the

relationship between economic outcomes (i.e.
income) and singlehood, as no income measurement
was available in the data used. Future research could
examine in greater detail whether income and
income variations throughout an individual’s career
are relevant predictors of outcomes in the mating
market and if singlehood is associated with higher
income levels (e.g. for career-oriented women in
earlier birth cohorts).
Another limitation, related to the nature of the

outcome of interest, namely a life-course status
rather than a specific event, was the impossibility
of establishing a specific causal order. Although

our analyses were informed by relevant theoretical
perspectives and previous empirical research, and
although we ensured that all employment/occu-
pational measures were collected before the age at
which lifelong singlehood was measured (i.e. 45
years), we could not rule out the possibility that a
lack of significant partnership and cohabitation epi-
sodes at a younger age may have led individuals to
invest more (or less) in the labour market sphere.
The interrelationship between the labour market
and family formation spheres is at the heart of the
issue examined in this paper (and other papers focus-
ing on related issues; see e.g. Bastianelli and Vignoli
2022). Thus, even without being able to claim a
specific causal order, we believe that our findings
add significantly to the existing literature on lifelong
singlehood.
Even in light of these limitations, our results indi-

cate a softening of the work–family trade-off for
women across cohorts. However, we found an
increasing association between men’s labour
market attachment and their chances of partnering,
which challenges most existing studies on the topic
and calls for better contextualization of the phenom-
enon of singlehood and its relationship with the
occupational dimension.

Notes and acknowledgements

1 Beatrice Caniglia and Paolo Barbieri are based in the
Department of Sociology and Social Research, Univer-
sity of Trento, Italy. Anna Zamberlan is based in the
Department of Sociology, LMU Munich, Germany.

2 Please address all correspondence to Beatrice Caniglia,
Department of Sociology and Social Research, Univer-
sity of Trento, Via Verdi, 26, 38122 Trento TN, Italy;
or by E-mail: beatrice.caniglia@unitn.it.

3 Funding: There are no funders to report for this
submission.

4 Data availability: The full data set of the ISTAT multi-
purpose survey ‘Families, Social Subjects and Life
Cycle’ (2016 wave) is not publicly available and cannot
be distributed for reproduction purposes. Access to
the microdata is granted free of charge on formal
request for Scientific Use Files by members of a recog-
nized research institution, as indicated on the following
website: https://www.istat.it/en/analysis-and-products/
microdata-files. Additional information, metadata, and
a toy data set can be found at the following website:
https://www.istat.it/en/archivio/236643 (version in
Italian available at: https://www.istat.it/it/archivio/
256707).

Lifelong singlehood across Italian cohorts 15

mailto:beatrice.caniglia@unitn.it
https://www.istat.it/en/analysis-and-products/microdata-files
https://www.istat.it/en/analysis-and-products/microdata-files
https://www.istat.it/en/archivio/236643
https://www.istat.it/it/archivio/256707
https://www.istat.it/it/archivio/256707


Disclosure statement

No potential conflict of interest was reported by the
authors.

ORCID

Beatrice Caniglia http://orcid.org/0009-0002-3605-
8864
Anna Zamberlan http://orcid.org/0000-0001-8615-
5684
Paolo Barbieri http://orcid.org/0000-0002-5493-
6029

References

Aisenbrey, Silke and Annette Fasang. 2017. The interplay
of work and family trajectories over the life course:
Germany and the United States in comparison,
American Journal of Sociology 122(5): 1448–1484.
https://doi.org/10.1086/691128

Alderotti, Giammarco. 2022. Female employment and first
childbirth in Italy: What news?,Genus 78(1): 14. https://
doi.org/10.1186/s41118-022-00162-w

Asendorpf, Jens B. 2008. Living apart together: Alters-und
Kohortenabhängigkeit einer heterogenen Lebensform
(English translation: Living apart together: Age and
cohort dependency of a heterogeneous way of life],
Kölner Zeitschrift für Soziologie und Sozialpsychologie

60(4): 749–764. https://doi.org/10.1007/s11577-008-0035-4
Barbieri, Paolo. 2011. Italy: No country for young men

(and women): The Italian way of coping with increasing
demands for labour market flexibility and rising welfare
problems, in Hans-Peter Blossfeld, Sandra Buchholz,
Dirk Hofäcker, and Kathrin Kolb (eds), Globalized

Labour Markets and Social Inequality in Europe.
London: Palgrave Macmillan UK, pp. 108–145.

Barbieri, Paolo, Rossella Bozzon, Stefani Scherer,
Raffaele Grotti, and Michele Lugo. 2015. The rise of
a Latin model? Family and fertility consequences of
employment instability in Italy and Spain, European
Societies 17(4): 423–446. https://doi.org/10.1080/
14616696.2015.1064147

Barbieri, Paolo, Giorgio Cutuli, Ruud Luijkx, Gabriele
Mari, and Stefani Scherer. 2019. Substitution, entrap-
ment, and inefficiency? Cohort inequalities in a two-
tier labour market, Socio-Economic Review 17(2):
409–431. https://doi.org/10.1093/ser/mww035

Barbieri, Paolo and Stefani Scherer. 2009. Labour market
flexibilization and its consequences in Italy, European
Sociological Review 25(6): 677–692. https://doi.org/10.
1093/esr/jcp009

Bastianelli, Elena and Daniele Vignoli. 2022. The gen-
dered relationship between (old and new forms of)
employment instability and union dissolution,
Population Research and Policy Review 41(3): 1021–
1048. https://doi.org/10.1007/s11113-021-09678-z

Becker, Gary S. 1991. A Treatise on the Family: Enlarged

Edition. Cambridge, MA: Harvard University Press.
Bellani, Daniela, Gøsta Esping-Andersen, and Lesia

Nedoluzhko. 2017. Never partnered: A multilevel
analysis of lifelong singlehood, Demographic Research

37: 53–100. https://doi.org/10.4054/DemRes.2017.37.4
Bennett, Jim and Mike Dixon. 2006. Single Person

Households and Social Policy: Looking Forwards.
York: Joseph Rowntree Foundation, pp. 1–47.

Bernardi, Luisa, Johannes Huinink, and Richard A.
Settersten Jr. 2019. The life course cube: A tool for
studying lives, Advances in Life Course Research 41:
100258. https://doi.org/10.1016/j.alcr.2018.11.004

Bertolini, Sonia, Magda Bolzoni, Chiara Ghislieri,
Valentina Goglio, Simone C. Martino, Antonella Meo,
Valentina Moiso, et al. 2017. Labour market uncer-
tainty and leaving parental home in Italy, in A.
Baranowska-Rataj, S. Betolini, and V. Goglio (eds),
Country Level Analyses of Mechanisms and

Interrelationships Between Labour Market Insecurity

and Autonomy, EXCEPT Working Papers, WP No 11.
Tallin: Tallin University.

Billari, Francesco, Maria Castiglioni, Teresa Castro-
Martín, Francesca Michielin, and Fausta Ongaro.
2002. Household and union formation in a
Mediterranean fashion: Italy and Spain, in Erik
Klijzing and Martine Corijn (eds), Dynamics of

Fertility and Partnership in Europe. Vol. II: Insights

and Lessons from Comparative Research. New York:
United Nations Economic Commission for Europe,
pp. 17–41.

Billari, Francesco C. and Aart C. Liefbroer. 2010. Towards
a new pattern of transition to adulthood?, Advances in

Life Course Research 15(2-3): 59–75. https://doi.org/10.
1016/j.alcr.2010.10.003

Billari, Francesco C. and Alessandro Rosina. 2004. Italian
‘latest-late’ transition to adulthood: An exploration of
its consequences on fertility, Genus 60(1): 71–87.

Blossfeld, Hans P. 1995. Changes in the process of family for-
mation and women’s growing economic independence: A
comparison of nine countries, in Hans-Peter Blossfeld
(ed), The New Role of Women: Family Formation in

Modern Societies. New York: Routledge, pp. 3–32.
Blossfeld, Hans P. 2009. Educational assortative marriage

in comparative perspective, Annual Review of

Sociology 35(1): 513–530. https://doi.org/10.1146/
annurev-soc-070308-115913

Blossfeld, Hans P. and Johannes Huinink. 1991. Human
capital investments or norms of role transition? How

16 Beatrice Caniglia et al.

http://orcid.org/0009-0002-3605-8864
http://orcid.org/0009-0002-3605-8864
http://orcid.org/0000-0001-8615-5684
http://orcid.org/0000-0001-8615-5684
http://orcid.org/0000-0002-5493-6029
http://orcid.org/0000-0002-5493-6029
https://doi.org/10.1086/691128
https://doi.org/10.1186/s41118-022-00162-w
https://doi.org/10.1186/s41118-022-00162-w
https://doi.org/10.1007/s11577-008-0035-4
https://doi.org/10.1080/14616696.2015.1064147
https://doi.org/10.1080/14616696.2015.1064147
https://doi.org/10.1093/ser/mww035
https://doi.org/10.1093/esr/jcp009
https://doi.org/10.1093/esr/jcp009
https://doi.org/10.1007/s11113-021-09678-z
https://doi.org/10.4054/DemRes.2017.37.4
https://doi.org/10.1016/j.alcr.2018.11.004
https://doi.org/10.1016/j.alcr.2010.10.003
https://doi.org/10.1016/j.alcr.2010.10.003
https://doi.org/10.1146/annurev-soc-070308-115913
https://doi.org/10.1146/annurev-soc-070308-115913


women’s schooling and career affect the process of
family formation, American Journal of Sociology

97(1): 143–168. https://doi.org/10.1086/229743
Blossfeld, Hans P., Erik Klijzing, Melinda Mills, and Karin

Kurz. 2006. Globalization, Uncertainty and Youth in

Society: The Losers in a Globalizing World. London:
Routledge.

Buchmann, Marlis C. and Irene Kriesi. 2011. Transition to
adulthood in Europe, Annual Review of Sociology

37(1): 481–503. https://doi.org/10.1146/annurev-soc-
081309-150212

Cantalini, Stefano. 2017. Does education affect the timing
or probability of family formation?: An analysis of edu-
cational attainment and first union in Italy, Research in

Social Stratification and Mobility 49: 1–10. https://doi.
org/10.1016/j.rssm.2017.03.002

Castro-Martín, Teresa, Marta Domínguez-Folgueras, and
Teresa Martín-García. 2008. Not truly partnerless:
Non-residential partnerships and retreat from marriage
in Spain, Demographic Research 18: 443–468. https://
doi.org/10.4054/DemRes.2008.18.16

Corti, Giulia and Stefani Scherer. 2021. Mating market and
dynamics of union formation, European Journal of

Population 37(4-5): 851–876. https://doi.org/10.1007/
s10680-021-09592-2

Cross-Barnet, Caitlin, Andrew Cherlin, and Linda Burton.
2011. Bound by children: Intermittent cohabitation and
living together apart, Family Relations 60(5): 633–647.
https://doi.org/10.1111/j.1741-3729.2011.00664.x

DeHauw,Yolen,AndréGrow, andJanVanBavel. 2017.The
reversed gender gap in education and assortativemating
in Europe, European Journal of Population 33(4): 445–
474. https://doi.org/10.1007/s10680-016-9407-z

Di Giulio, Paola, Roberto Impicciatore, and Maria Sironi.
2019. The changing pattern of cohabitation: A sequence
analysis approach, Demographic Research 40: 1211–
1248. https://doi.org/10.4054/DemRes.2019.40.42

Dotti Sani, Giulia M. and Stefani Scherer. 2018. Maternal
employment: Enabling factors in context, Work,

Employment and Society 32(1): 75–92. https://doi.org/
10.1177/0950017016677944

Dykstra, Pearl A. and Anne-Rigt Poortman. 2010.
Economic resources and remaining single: Trends
over time, European Sociological Review 26(3): 277–
290. https://doi.org/10.1093/esr/jcp021

Esping-Andersen, Gøsta. 2009. Incomplete Revolution:

Adapting Welfare States to Women’s New Roles.
Cambridge: Polity Press.

Esteve, Albert, David S. Reher, Rocío Treviño, Pilar
Zueras, and Anna Turu. 2020. Living alone over the
life course: Cross-national variations on an emerging
issue, Population and Development Review 46(1): 169–
189. https://doi.org/10.1111/padr.12311

Ferraretto, Valeria and Agnese Vitali. 2023. Parental
socioeconomic status and age at leaving home in
Europe: Exploring regional differences, Population,

Space and Place 29(6): e79. https://doi.org/10.1002/psp.
2679

Fitzpatrick, Jacki. 2023. Voluntary and involuntary single-
hood: Salience of concepts from four theories, Journal
of Family Theory & Review 15(3): 506–525. https://
doi.org/10.1111/jftr.12526

Fokkema, Tineke and Aart C. Liefbroer. 2008. Trends in
living arrangements in Europe: Convergence or diver-
gence?, Demographic Research 19: 1351–1418. https://
doi.org/10.4054/DemRes.2008.19.36

Ganzeboom, Harry B. 2010. A new International Socio-
Economic Index (ISEI) of occupational status for the
International Standard Classification of Occupation
2008 (ISCO-08) constructed with data from the ISSP
2002–2007, in Annual Conference of International

Social Survey Programme, Lisbon (Vol. 1). Available:
http://www.harryganzeboom.nl/Pdf/2010%20-%20Ganze
boom%20-%20A%20New%20International%20Socio-
Economic%20Index%20ISEI%20of%20occupational
%20status%20for%20the%20International%20Standard
%20Classification%20of%20Occupation.pdf.

Gioachin, Filippo and Anna Zamberlan. 2024. Breaking
barriers or persisting traditions? Fertility histories,
occupational achievements, and intergenerational
mobility of Italian women, Sociological Science 11:
67–90. https://doi.org/10.15195/v11.a3

Guetto, Raffaele, Valentina Tocchioni, and Daniele
Vignoli. 2023. The social impact of labour market flex-
ibilization and its fertility consequences in Italy, Societal
Impacts 1(1-2): 100021. https://doi.org/10.1016/j.socimp.
2023.100021

Hakim, Catherine. 2000.Work-Lifestyle Choices in the 21st

Century: Preference Theory. Oxford: OUP.
Hill, Michael, Laura Banks, and Philipp Haynes. 2009.

Living in single person households and the risk of iso-
lation in later life, International Journal of Ageing and

Later Life 4(1): 55–86. https://doi.org/10.3384/ijal.
1652-8670.094155

Iacovou, Maria. 2010. Leaving home: Independence,
togetherness and income, Advances in Life Course

Research 15(4): 147–160. https://doi.org/10.1016/j.alcr.
2010.10.004

Jalovaara, Marika. 2012. Socio-economic resources and
first-union formation in Finland, cohorts born 1969–
81, Population Studies 66(1): 69–85. https://doi.org/10.
1080/00324728.2011.641720

Kalmijn, Matthijs. 2013. The educational gradient in mar-
riage: A comparison of 25 European countries,
Demography 50(4): 1499–1520. https://doi.org/10.1007/
s13524-013-0229-x

Lifelong singlehood across Italian cohorts 17

https://doi.org/10.1086/229743
https://doi.org/10.1146/annurev-soc-081309-150212
https://doi.org/10.1146/annurev-soc-081309-150212
https://doi.org/10.1016/j.rssm.2017.03.002
https://doi.org/10.1016/j.rssm.2017.03.002
https://doi.org/10.4054/DemRes.2008.18.16
https://doi.org/10.4054/DemRes.2008.18.16
https://doi.org/10.1007/s10680-021-09592-2
https://doi.org/10.1007/s10680-021-09592-2
https://doi.org/10.1111/j.1741-3729.2011.00664.x
https://doi.org/10.1007/s10680-016-9407-z
https://doi.org/10.4054/DemRes.2019.40.42
https://doi.org/10.1177/0950017016677944
https://doi.org/10.1177/0950017016677944
https://doi.org/10.1093/esr/jcp021
https://doi.org/10.1111/padr.12311
https://doi.org/10.1002/psp.2679
https://doi.org/10.1002/psp.2679
https://doi.org/10.1111/jftr.12526
https://doi.org/10.1111/jftr.12526
https://doi.org/10.4054/DemRes.2008.19.36
https://doi.org/10.4054/DemRes.2008.19.36
http://www.harryganzeboom.nl/Pdf/2010%20-%20Ganzeboom%20-%20A%20New%20International%20Socio-Economic%20Index%20ISEI%20of%20occupational%20status%20for%20the%20International%20Standard%20Classification%20of%20Occupation.pdf
http://www.harryganzeboom.nl/Pdf/2010%20-%20Ganzeboom%20-%20A%20New%20International%20Socio-Economic%20Index%20ISEI%20of%20occupational%20status%20for%20the%20International%20Standard%20Classification%20of%20Occupation.pdf
http://www.harryganzeboom.nl/Pdf/2010%20-%20Ganzeboom%20-%20A%20New%20International%20Socio-Economic%20Index%20ISEI%20of%20occupational%20status%20for%20the%20International%20Standard%20Classification%20of%20Occupation.pdf
http://www.harryganzeboom.nl/Pdf/2010%20-%20Ganzeboom%20-%20A%20New%20International%20Socio-Economic%20Index%20ISEI%20of%20occupational%20status%20for%20the%20International%20Standard%20Classification%20of%20Occupation.pdf
http://www.harryganzeboom.nl/Pdf/2010%20-%20Ganzeboom%20-%20A%20New%20International%20Socio-Economic%20Index%20ISEI%20of%20occupational%20status%20for%20the%20International%20Standard%20Classification%20of%20Occupation.pdf
https://doi.org/10.15195/v11.a3
https://doi.org/10.1016/j.socimp.2023.100021
https://doi.org/10.1016/j.socimp.2023.100021
https://doi.org/10.3384/ijal.1652-8670.094155
https://doi.org/10.3384/ijal.1652-8670.094155
https://doi.org/10.1016/j.alcr.2010.10.004
https://doi.org/10.1016/j.alcr.2010.10.004
https://doi.org/10.1080/00324728.2011.641720
https://doi.org/10.1080/00324728.2011.641720
https://doi.org/10.1007/s13524-013-0229-x
https://doi.org/10.1007/s13524-013-0229-x


Kowalewska, Helen and Agnese Vitali. 2021.
Breadwinning or on the breadline? Female breadwin-
ners’ economic characteristics across 20 welfare states,
Journal of European Social Policy 31(2): 125–142.
https://doi.org/10.1177/0958928720971094

Kreyenfeld, Michaela, Gunnar Andersson, and Ariane
Pailhé. 2012. Economic uncertainty and family
dynamics in Europe: Introduction, Demographic

Research 27: 835–852. https://doi.org/10.4054/DemRes.
2012.27.28

Lesthaeghe, Ron. 1995. The second demographic tran-
sition in Western countries: An interpretation, in
Karen Oppenheim Mason & An-Magritt Jensen (eds),
Gender and Family Change in Industrialized

Countries. Oxford: Oxford University Press, pp. 17–62.
Lesthaeghe, Ron. 2020. The second demographic tran-

sition, 1986–2020: Sub-replacement fertility and rising
cohabitation—A global update, Genus 76(1): 1–38.
https://doi.org/10.1186/s41118-020-00077-4

Levin, Irene. 2004. Living apart together: A new family
form, Current Sociology 52(2): 223–240. https://doi.
org/10.1177/0011392104041809

Lewin, Alisia C. 2018. Intentions to live together among
couples living apart: Differences by age and gender,
European Journal of Population 34(5): 721–743.
https://doi.org/10.1007/s10680-017-9446-0

Liefbroer, Aart C. and Martine Corijn. 1999. Who, what,
where, and when? Specifying the impact of educational
attainment and labour force participation on family for-
mation, European Journal of Population/Revue

Européenne de Démographie 15(1): 45–75. https://doi.
org/10.1023/A:1006137104191

Livi Bacci, Massimo. 2008. Avanti giovani alla riscossa.
Bologna: Il Mulino.

Lomazzi, Vera. 2017. Gender role attitudes in Italy: 1988–
2008. A path-dependency story of traditionalism,
European Societies 19(4): 370–395. https://doi.org/10.
1080/14616696.2017.1318330

Marsh, Kris. 2023. The Love Jones Cohort: Single and

Living Alone in the Black Middle Class. Cambridge:
Cambridge University Press.

Meggiolaro, Silvia and Fausta Ongaro. 2024. Leaving home
across the recent cohorts in Italy: Does economic vul-
nerability due to labour market status matter?, Genus

80(1): 3. https://doi.org/10.1186/s41118-024-00213-4
Mood, Catherine. 2010. Logistic regression: Why we

cannot do what we think we can do, and what we can
do about it, European Sociological Review 26(1): 67–
82. https://doi.org/10.1093/esr/jcp006

Mortelmans, Dimitri, Elke Claessens, and Gert
Thielemans. 2023. Defining and measuring singlehood
in family studies, Journal of Family Theory & Review

15(3): 485–505. https://doi.org/10.1111/jftr.12520

Mortelmans, Dimitri, Inge Pasteels, Arnaud Régnier-
Loilier, Daniele Vignoli, and Stefano Mazzuco. 2015.
Analysis of determinants and prevalence of LAT,
Families and Societies, Working Paper Series, 25.

Mulder, Clara H. 2009. Leaving the parental home in
young adulthood, in A. Furlong (ed), Handbook of

Youth and Young Adulthood. London: Routledge, pp.
219–226.

Neises, Gudrun and Christian Grüneberg. 2005.
Socioeconomic situation and health outcomes of
single parents, Journal of Public Health 13(5): 270–
278. https://doi.org/10.1007/s10389-005-0120-3

Nieuwenhuis, Rense and Laurie Maldonado. 2018. The
Triple Bind of Single-Parent Families: Resources,

Employment and Policies to Improve Well-Being.
Bristol: Policy Press.

Oppenheimer, Valerie Kincade. 1988. A theory of mar-
riage timing, American Journal of Sociology 94(3):
563–591. https://doi.org/10.1086/229030

Oppenheimer, Valerie Kincade. 1997. Women’s employ-
ment and the gain to marriage: The specialization and
trading model, Annual Review of Sociology 23(1):
431–453. https://doi.org/10.1146/annurev.soc.23.1.431

Quintano, Claudio and Antonella D’Agostino. 2006.
Studying inequality in income distribution of single-
person households in four developed countries,
Review of Income and Wealth 52(4): 525–546. https://
doi.org/10.1111/j.1475-4991.2006.00206.x

Rault, Wilfried and Arnaud Régnier-Loilier. 2020.
Continued cohabitation after the decision to separate:
“Living together apart” in France, Journal of

Marriage and Family 82(3): 1073–1088. https://doi.org/
10.1111/jomf.12613

Roseneil, Sasha. 2006. On not living with a partner:
Unpicking coupledom and cohabitation, Sociological
Research Online 11(3): 111–124. https://doi.org/10.
5153/sro.1413

Sweeney, Megan M. 2002. Two decades of family change:
The shifting economic foundations of marriage,
American Sociological Review 67(1): 132–147. https://
doi.org/10.1177/000312240206700107

van den Berg, Lonneke and Ellen Verbakel. 2022. Trends
in singlehood in young adulthood in Europe,
Advances in Life Course Research 51: 100449. https://
doi.org/10.1016/j.alcr.2021.100449

Vignoli, Daniele, Valentina Tocchioni, and Alessandra
Mattei. 2020. The impact of job uncertainty on first-
birth postponement, Advances in Life Course

Research 45: 100308. https://doi.org/10.1016/j.alcr.2019.
100308

Vignoli, Daniele, Valentina Tocchioni, and Silvana Salvini.
2016. Uncertain lives: Insights into the role of job pre-
cariousness in union formation in Italy, Demographic

18 Beatrice Caniglia et al.

https://doi.org/10.1177/0958928720971094
https://doi.org/10.4054/DemRes.2012.27.28
https://doi.org/10.4054/DemRes.2012.27.28
https://doi.org/10.1186/s41118-020-00077-4
https://doi.org/10.1177/0011392104041809
https://doi.org/10.1177/0011392104041809
https://doi.org/10.1007/s10680-017-9446-0
https://doi.org/10.1023/A:1006137104191
https://doi.org/10.1023/A:1006137104191
https://doi.org/10.1080/14616696.2017.1318330
https://doi.org/10.1080/14616696.2017.1318330
https://doi.org/10.1186/s41118-024-00213-4
https://doi.org/10.1093/esr/jcp006
https://doi.org/10.1111/jftr.12520
https://doi.org/10.1007/s10389-005-0120-3
https://doi.org/10.1086/229030
https://doi.org/10.1146/annurev.soc.23.1.431
https://doi.org/10.1111/j.1475-4991.2006.00206.x
https://doi.org/10.1111/j.1475-4991.2006.00206.x
https://doi.org/10.1111/jomf.12613
https://doi.org/10.1111/jomf.12613
https://doi.org/10.5153/sro.1413
https://doi.org/10.5153/sro.1413
https://doi.org/10.1177/000312240206700107
https://doi.org/10.1177/000312240206700107
https://doi.org/10.1016/j.alcr.2021.100449
https://doi.org/10.1016/j.alcr.2021.100449
https://doi.org/10.1016/j.alcr.2019.100308
https://doi.org/10.1016/j.alcr.2019.100308


Research 35: 253–282. https://doi.org/10.4054/DemRes.
2016.35.10

Wiik, Kenneth A. and Lars Dommermuth. 2014. Who
remains unpartnered by mid-life in Norway?
Differentials by gender and education, Journal of

Comparative Family Studies 45(3): 405–424. https://
doi.org/10.3138/jcfs.45.3.405

World Bank. 2022. Fertility rate, total (births per woman) -
Italy https://data.worldbank.org/indicator/SP.DYN.TFRT.
IN?locations=IT (last accessed on 2 August 2024).

Lifelong singlehood across Italian cohorts 19

https://doi.org/10.4054/DemRes.2016.35.10
https://doi.org/10.4054/DemRes.2016.35.10
https://doi.org/10.3138/jcfs.45.3.405
https://doi.org/10.3138/jcfs.45.3.405
https://data.worldbank.org/indicator/SP.DYN.TFRT.IN?locations=IT
https://data.worldbank.org/indicator/SP.DYN.TFRT.IN?locations=IT

	Abstract
	Introduction
	The Italian context
	Theoretical framework and hypotheses
	The economic and institutional foundations of marriage
	Changing families, changing singles?

	Data and measures
	Data
	Variables
	Dependent variable: Lifelong singlehood
	Independent variables: Labour market attachment and occupational outcomes
	Birth cohorts
	Control variables


	Analytic strategy
	Results
	Lifelong singlehood: Sex and cohort differences
	The role of labour market attachment and occupational characteristics
	Changes in the role of occupational characteristics across birth cohorts

	Discussion and conclusions
	Notes and acknowledgements
	Disclosure statement
	ORCID
	References


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles false
  /AutoRotatePages /PageByPage
  /Binding /Left
  /CalGrayProfile ()
  /CalRGBProfile (Adobe RGB \0501998\051)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.5
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /sRGB
  /DoThumbnails true
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 524288
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments false
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo false
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings false
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Remove
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages false
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.90
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.40
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.90
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.40
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Average
  /MonoImageResolution 300
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects true
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /ENU ()
  >>
>> setdistillerparams
<<
  /HWResolution [600 600]
  /PageSize [595.245 841.846]
>> setpagedevice


